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Nondiscrimination Policy
Incorporated as “Trustees of the College of the Holy Cross” in the Commonwealth of Massachusetts 
in 1865, The College of the Holy Cross admits qualified students of any race, color, national and ethnic 
origin, sex, age or handicap to all the rights, privileges, programs and activities generally accorded or 
made available to its students. It does not discriminate on the basis of race, color, national and ethnic 
origin, sex, age, sexual orientation or handicap in the administration of its educational policies, admis-
sions policies, scholarship and loan programs, and athletic and other school-administered programs. 
Applicants seeking information on these matters should call or write Affirmative Action Officer, The 
College of the Holy Cross, One College Street, Worcester, MA 01610, phone: (508) 793-3595.

Harassment Policy
Holy Cross prides itself as a community that nurtures the growth and development of all its members. 
In such a community each individual is entitled to respectful treatment from others in an environment 
free from harassment. To ensure such an environment, the College has adopted the following policy. 
The goal of the policy is not simply to enforce limitations on harassment encoded in civil rights legisla-
tion, but to transcend legal considerations and appeal to principles governing honorable behavior in a 
just and principled community.

Title VII of the 1964 Civil Rights Act forbids sex discrimination in employment. The Equal Em-
ployment Opportunity Council (EEOC) guidelines defines sexual harassment as “Unwelcome sexual 
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when:

1. submission to such conduct is made either explicitly or implicitly a term or condition of an in-
dividual’s employment;

2. submission to or rejection of such conduct by an individual is used as a basis for employment 
affecting that individual; or

3. such conduct has the purpose or effect of unreasonable interfering with an individual’s work 
performance or creating an intimidating, hostile, or offensive work environment.”

Title IX of the Education Amendments of 1972 requires an educational institution to provide 
an environment free of discrimination on any grounds. Massachusetts General Laws Chapter 151B 
stipulates that it is unlawful to retaliate against an employee for filing a complaint of sexual harassment 
or for cooperating in an investigation of such a complaint. Retaliation for complaints of harassment 
is itself a violation of the College policy. As a measure of the seriousness that the College regards 
this entire issue, any employee who is found after an investigation to have harassed another in the 
workplace will be subject to appropriate discipline up to and including termination, depending on the 
circumstances of the situation.

Harassment Policy

Office of the General Counsel
The Office of the General Counsel is responsible for providing all legal services, preventive legal guid-
ance, and legal advice to the College on a broad spectrum of legal issues that arise in its operation. The 
Office of the General Counsel is also responsible for engaging the services of outside law firms for 
specialized legal needs as well as coordinating and supervising the work of outside counsel. The Of-
fice of the General Counsel represents the College in all legal matters. It does not represent students, 
faculty, or staff in personal matters or personally in matters relating to the College, except in those 
circumstances where the individual is named a defendant in litigation regarding actions taken in the 
course and scope of his or her employment at the College. Communications regarding legal matters of 
the College that are directed to the Office of the General Counsel are ordinarily protected by attorney-
client privilege and are confidential. 

The Office of the General Counsel is located in Fenwick Hall, Room 124. Telephone (508) 793-3759.


